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Fiscal Estimate Narratives

DA 3/4/2010

NLRB Number 09-3951/1	 lIntroduction Number SB-585	 IEstimate Type	 Oriqinal

Description
Prohibiting discrimination against an employee who declines to attend an employer-sponsored meeting or
to participate in any communication with the employer or with an agent, representative, or designee of the
employer, the primary purpose of which is to communicate the opinion of the employer about religious or
political matters

Assumptions Used in Arriving at Fiscal Estimate

Should this bill be enacted, it would have no fiscal effect on DA offices because a violation would not result
in a criminal charge.

Long-Range Fiscal Implications

There would be no long-term fiscal effect on DA offices because a violation would not result in a criminal
charge.
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LRB Number 09-3951/1	 lintroduction Number SB-585	 Estimate Type	 Original
Description
Prohibiting discrimination against an employee who declines to attend an employer-sponsored meeting or
to participate in any communication with the employer or with an agent, representative, or designee of the
employer, the primary purpose of which is to communicate the opinion of the employer about religious or
political matters

Assumptions Used in Arriving at Fiscal Estimate

Under current law, no employer may engage in any act of employment discrimination against any individual
on the basis of age, race, creed, color, disability, marital status, sex, national origin, ancestry, arrest record,
conviction record, military service, or use or nonuse of lawful products off the employer's premises during
nonworking hours. 2009 Senate Bill 585 would also prohibit an employer from engaging in any act of
employment discrimination against any individual on the basis of declining to attend a meeting or to
participate in any communication about religious matters or political matters.

The Department of Justice has a Civil Litigation Unit in its Division of Legal Services. Among other things,
the Civil Litigation Unit represents state agencies and the University of Wisconsin in a variety of employment
law matters. This unit provides the legal defense to the state when it is sued as an employer under state or
federal law.

If SB 585 becomes law, the Department of Justice will defend the state when it is sued as an employer for
discrimination violations relating to attending a meeting or participating in any communication about religious
matters or political matters. While the annual number of such suits is difficult to predict, DOJ estimates that
the number of such suits will be small and that the Civil Litigation Unit will be able to absorb the increased
workload. However, if the number of suits is larger than anticipated, DOJ will require additional resources to
handle the increased workload.

Long-Range Fiscal Implications
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LRB Number	 09-3951/1 lIntroduction Number	 SB-585
Description
Prohibiting discrimination against an employee who declines to attend an employer-sponsored meeting or
to participate in any communication with the employer or with an agent, representative, or designee of the
employer, the primary purpose of which is to communicate the opinion of the employer about religious or
political matters

Fiscal Effect

State:
QNo State Fiscal Effect
Q Indeterminate

Q increase Existing
Appropriations

n Increase Existing
Revenues	 Qlncrease Costs	 May be possible

Decrease Existing FE] Decrease Existing	 to absorb within agency's budget
Revenues	 QYes	 QNoAppropriations

Q Create New Appropriations Q Decrease Costs

Local:
FE-11 No Local Government Costs
Q Indeterminate 5.Types of Local
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Agency/Prepared By Authorized Signature Date
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Fiscal Estimate Narratives

DWD 3/19/2010

ILRB Number 09-3951/1	 lintroduction Number SB-585	 (Estimate Type	 Original

Description
Prohibiting discrimination against an employee who declines to attend an employer-sponsored meeting or
to participate in any communication with the employer or with an agent, representative, or designee of the
employer, the primary purpose of which is to communicate the opinion of the employer about religious or
political matters

Assumptions Used in Arriving at Fiscal Estimate

In 2009 3,242 complainants filed employment discrimination complaints involving 5,165 separate bases. Of
this total only 1% of the complaints involved the issue of religion or creed. Since this bill slightly expands the
protections currently available under the protected categories of creed and religion the department
anticipates that passage of this bill will result in less than five additional complaints filed each year alleging a
violation of the protections included in this bill. The department anticipates it can absorb this increased
workload.

Long-Range Fiscal Implications

None.
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LRB Number	 09-3951/1 Introduction Number 	 SB-585
Description
Prohibiting discrimination against an employee who declines to attend an employer-sponsored
meeting or to participate in any communication with the employer or with an agent, representative, or
designee of the employer, the primary purpose of which is to communicate the opinion of the
employer about religious or political matters

1. One-time Costs or Revenue Impacts for State and/or Local Government (do not include in
annualized fiscal effect):

None.

II. Annualized Costs: Annualized Fiscal Impact on funds from:

Increased Casts Decreased Costs
A. State Costs by Category

State Operations - Salaries and Fringes $0 $
(FTE Position Changes)

State Operations - Other Costs

Local Assistance

Aids to Individuals or Organizations

TOTAL State Costs by Category $0 $

B. State Costs by Source of Funds

GPR 0
FED

PRO/PRS

SEG/SEG-S

Ill. State Revenues - Complete this only when proposal will increase or decrease state
revenues (e.g., tax increase, decrease in license fee, ets.)

Increased Rev Decreased Rev
GPR Taxes $ $

GPR Earned

FED

PRO/PRS

SEG/SEG-S

TOTAL State Revenues $ $

NET ANNUALIZED FISCAL IMPACT

State Local
NET CHANGE IN COSTS $0 $
NET CHANGE IN REVENUE $ $

Agency/Prepared By

DWD/ Robert Anderson (608) 266-3345

Authorized Signature

Andrew Feldman (608) 266-2284

Date

13/19/2010
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